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This Annual Report captures our successes and achievements 
during the 2020 college year.  In the collation of this annual 
report, significant information about student performance 
is considered and analysed.  This analysis occurs at all levels 
across the college through the lens of self-assessment and 
a commitment to ongoing improvement. Throughout the 
report you will see a strong focus on celebrating our success 
and an equal focus on the identification of areas for future 
development.  

The 2020 annual report is aligned to our new Business Plan 
“Building Excellence in Self and Others” and focuses on our 
four priority areas:  

 1) Successful students

 2) Excellence in teaching and learning

 3) Building capacity in self and others

 4) Community engagement and educational partnerships

As part of the Department of Education’s strategic direction 
2020-2024, the College is committed to achieving the outcomes 
set in Focus 2020. A clear focus, on “Every student, Every 
classroom, Everyday”, ensures our students are supported in 
the best possible way to reach their full potential and achieve 
success. Our highly qualified and experienced staff provide a 
quality learning environment for all students through a variety 
of curricular and extracurricular learning experiences.  With 
award winning Specialist Programs in Cricket, Fashion Design, 
Netball, Music, Dance and an Academic Enrichment Program 
(AEP) in STEM and Humanities, there is something for everyone.

At Belridge, our strong culture of respect for self, others and 
the environment ensures that our students are able to develop 
as learners in a safe, supportive environment. Our wrap-around 
student services model provides the highest possible care, 
placing the student at the centre of everything we do.

A clear leadership strategy aims to build the capacity of our 
staff, developing our leaders to deliver effective and evidence 
based practices at the highest level. The college engaged in 
a number of leadership development programs throughout 
2020 to ensure our staff and students are provided with the 
support they need to be at their best.

Significant investment in the college has seen the addition of a 
new Performing Arts Centre, which was completed at the end 
of 2020. We hope this Performing Arts Centre will become a 
central hub of activity in the community in which all members 
feel a sense of belonging and connectedness. Its multifunctional 
use will not only support artistic endeavours, it will also provide 
a space in which we can share knowledge and expertise 
amongst our staff and wider community, strengthening our 
partnerships and building further connections.

Sharon Lyon
PRINCIPAL 

FOREWORD //

Endorsed by the Belridge Secondary College Board on 8 March 2021
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BELRIDGE AIMS TO DEVELOP A SCHOOL COMMUNITY WHICH ENCOURAGES PERSONAL, SOCIAL AND 

ENVIRONMENTAL RESPONSIBILITIES. THE COLLEGE IS COMMITTED TO PROVIDING A CARING AND SUPPORTIVE 

ENVIRONMENT THAT CHALLENGES STUDENTS TO ACHIEVE PERSONAL EXCELLENCE IN ALL ENDEAVOURS AND 

TO BE ACTIVE CITIZENS OF THE LOCAL AND GLOBAL COMMUNITY.

VISION

VALUES
RESPECT YOURSELF //
This can be demonstrated by:

- Aim for personal best
- Setting high ethical standards
- Engaging in the love of learning
- Self-acceptance
- Self-responsibility
- Making the most of opportunities
- Celebrating success

RESPECT OTHERS //
This can be demonstrated by:

- Care of others
- Valuing individuality and diversity
- Displaying manners
- Celebrating the success of others
- Community mindedness
- Social and civic responsibility
- Being a global citizen

RESPECT THE SPACE //
This can be demonstrated by:

- Care of the environment
- Care of the facilities
- Sustainable practices
- Conservation of the environment 
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Belridge Secondary College opened in February 
1991 as Belridge Senior High School. The college 
is located 27 kilometers north of the Perth Central 
Business District in Western Australia; between 
the two suburbs of Beldon and Heathridge.

The cultural background is diverse, with over 50 nationalities 
represented within the students enrolled at the College. In 
recent years student numbers have grown and stabilised around 
1000 students. 

Belridge SC has two successful, intensively resourced 
Department Approved Specialist Programs- BSC Cricket 
Academy and the BSC Fashion Design Program. Students from 
across the state can apply to join these prestigious programs. 
The College also has an Academic Enrichment Program 
(AEP) across years 7-10, with specialist programs in STEM and 
Humanities. A number of school based specialist programs 
such as our Netball Academy, Elite Music and Belridge Dance 
Company are key features of our college success.

Students receive wrap around care from a dedicated Student 
Services Team, providing a multi-layer approach to student 
support. High academic standards enable the college to have 
a high graduation rate, with those students seeking placements 
into university and/or TAFE being successful. 

Belridge SC's strong links with the community are reflected in 
a very progressive and supportive School Board. The Board 
provides feedback, advice and support on the strategic 
direction of the College

Belridge SC is co-located with Belridge Education Secondary 
Support Centre. There is a respectful and supportive 
relationship with the Belridge Education Support Centre. 
“Two schools, one community” is the underlying ethos for 
the relationship between the staff and students. Integration 
happens at a meaningful, authentic level with the schools 
sharing teachers, facilities and students over the course of the 
school day. This environment models to all members of the 
community the importance of inclusion and partnership.

Belridge SC is part of the Joondalup Leaning Community 
(JLC), and is committed to strengthening this partnership 
as the sole mainstream secondary school. This partnership 
continues to enhance opportunities for students in K-12 across 
the Joondalup schools.

BELRIDGE SECONDARY COLLEGE CONTEXT //
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2020 HIGHLIGHTS //
EVENTS & CELEBRATIONS 
- College tours for prospective parents 
- Open day course tasters in our specialist and school based programs for prospective students
- Year 12 Celebrations: School Ball, breakfast, final assembly, Big Day Out and Graduation. 
- Harmony Day 
- BELSURF Beach Carnival 
- Intra-School Athletics Carnival 
- ANZAC Day Service
- Student achievement assemblies 
- Year 8 Camp
- Christmas Hamper Appeal 
- Completion of new Performing Arts Centre facility

CRICKET ACADEMY
- Inter-state cricket camps 
- Kim Hughes Shield Champions for 2020- WACA secondary schools top tier competition
- Melbourne Tour (Year 10 students) 
- Three students selected as State representatives 
- Year 8 and 9 Cricket Camps
- Cooper Connolly (Year 11) represented Australia in two age groups: U17’s Captain and made 
 the 19’s World Cup touring team to South Africa – player and the youngest player for Australia 
 to score 50+ runs in an innings beating Mitch Marsh 
- Win rate of 77% for the lower school team

FASHION DESIGN 
- Three state student finalists places in national Wool4School competition

NETBALL PROGRAM 
- High School Cup Year 10 state champions and Year 7's fourth in the state.
- Fast Five House Cup competition
- Year 9 netball camp
- High School Cup - record number of teams through to the Elimination Finals
- Belridge Cup competition 
- Lightning Carnival finalists in all divisions 
- Record number of students selected for state development programs
- Record number of applications for entry into the program 

- Student participation in coaching local primary school programs
- Student participation in umpiring local primary school programs
- Record number of prospective students attending open day taster day  
- International game against Singapore
- Netball WA Multicultural Carnival - champions in four different zones
- Student participation in interschool carnivals
- Year 10-12 West Coast Eagles Soar Program – Youth Girls Wellbeing series 

ARTS 
- Music Concert
- ‘Meliora’ Dance Showcase
- Graphic Design Artist, and former student, Dean Cinquini career talk for Visual Art students

ENGLISH
- The success of Book-in-a-Day: Two teams raising over $1000 for Kids’ Cancer Research and 
 receiving the Year 11 team entry receiving Editor's Choice Award
- 100% and 99% success rate in Year 12 OLNA
- Building relationships between partner Primary Schools with Year 9 and 10 students playing 
 ‘Santa's helpers' and writing replies to ‘Letters to Santa’ for Year 2 students at Beldon PS.
- Book Week 
- Belridge Book Club 
- Surprise visit to Year 8 student from Tony Galati, Spudshed

HEALTH AND PHYSICAL EDUCATION 
- Silver Medal A Division 3 on 3 SSWA tournament 
- Interschool Volleyball, AFL, cross country and Women’s AFL team 
- Interschool Gold Division athletics champions
- Fitness Centre opening with student daily timetable 
- ATAR Physical Education Studies and Health Studies increase in ATAR performance obtaining  
 As and Bs.
- Girls AFL team
- Certificate II Outdoor Recreation Camp 
- Bianca Webb (Year 12) recruited by Dockers and played her first game in the inaugural  
 WCE v Freo Derby in 2020
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HUMANITIES AND SOCIAL SCIENCES
- Participation in national Australian Geography competition
- Remembrance Day Poppy displays made by student in HASS 
- Year 8 student undertaking Medieval Minecraft
- Undertaking Year 11 ATAR Geography McDonald's case study and fieldwork
- Undertaking Year 12 ATAR and Year 11 General Geography Perth fieldwork
- Year 7 local community liveability fieldwork
- Classroom highlights: Black Death card game, Stock Market simulation, history socratic 
 seminar, clock revision and life size learning in geography, where does our food come from 
 inquiry, quality vs. quantity testing food brands, law of supply and demand simulation and 
 medieval archery

MATHEMATICS
2020 Mathematics ATAR results:
- Maths Specialist average final scaled score (68.2) was higher than like schools (60.2)  
 and DoE (67.7)
- Maths Methods average final scaled score (64.4) was higher than like schools (58.5) and also a 
 positive expected performance (0.4) 
- Maths Application expected performance (0.5) was better than last five year’s performance. 
 Also the course differential as +4
- Application course once again BSC's one of the best performing courses (54% 1st or 2nd best score)
- Excellent Year 12 OLNA numeracy results (98% of Year 12s met numeracy standards)
- Participation in ABCN Digital Future Thinkers’ program by selected Year 9 and 10 students
- Participation in first ever Numero competition
- Refinement of lower school programs
- Increased usage and application of IT platforms Connect, Onenote, Mathspace and Education Perfect
- Increased student participation in WACE revision seminars afterschool
- Monday afterschool homework club
- International Day of Mathematics 

SCIENCE 
Incursions
- Minecraft PD for staff and students
- Synergy Engineers (Engineering challenge with 7AE students)
- ESWA (Earth Science Western Australia)  presentation to Year 8 students

Excursions
- Harry Perkins Institute DNA analysis labs for Biology & Human Biology students
- ECU Lab Rats for Year 9 students
- ConocoPhillips Scholarship winners for holiday Science programs
- AQWA and Department of Fisheries for Integrated Science students

National Science Week
- Variety of hands on competitions
- Positive engagement by students
- Incursion - AQWA Ocean Scientist presenter for Year 9 & 10 AE and selected 8AE students
- Science liaising with Design & Technology and Library
- Bush Tucker Garden project staff and class engagement with redevelopment of large garden area
- Active recycling
- Clean Schools Participation
- Outstanding audit review of Lab Area reinforcing great organisation, planning & procedures 
 by Lab Technicians
- Staff engagement with MS One Note / One Drive
- Staff and student introduction to Education Perfect for Science on-line learning
- Year 7 Coding Program successfully presented in Semester 1 and skills built on in Semester 2
- Flexibility, professionalism, collegiate support with on-line learning during COVID-19  
 disruptions
- Consolidation of a cohesive team

TECHNOLOGIES: BUSINESS AND IT
- ABCN Empower workshop with Year 10 Business students
- Business Certificate II students created and produced all promotional material for the Year 12 
 School Ball (tickets, place settings and table numbers)  
- Business Certificate II students created and produced promotional material for the Chaplain’s 
 Dinner, including invitations
- New physical technologies incorporated into curriculum classes; Micro:bit and Raspberry Pi
- Staff out of hours professional learning at ECU Micro:bit programming and Cyber Security
- Two student teams (Years 9-11) participated in the "PeCan+" cyber security challenge with 1 
 day skills education and 1 day competition
- Blake McCullough (Year 10) participated in "WACTF" Cyber Security challenge
- ECU School of Science donation of Micro:bits, breadboards, connectors, sensors, wheels and 
 robotic components

TECHNOLOGIES: HOME ECONOMICS 
- Inaugural Sandwich Food Hall
- Cater for staff through the Staff Association and school events
- Provided quality espresso coffee service to staff each day before school
- Certificate II students all successfully completed despite COVID-19 impact
- Provided PD to the North Coast Cluster of Home Economics Teachers on Alternative Diets  
 and appropriate ingredient options
- Implemented strict allergen protocols to ensure no food related incidents in 2020 (an 
 improvement on 2019)
- Implemented new food and recipe management system
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TECHNOLOGIES: DESIGN AND TECHNOLOGY  
- Smooth transition of General Automotive and Building Certificate courses to General subjects
- Partnership developed with RAC and Automotive, resulting in donation of working vehicles, 
 equipment and support
- Year 6 Transition Day students participated in hands on workshop activities to make a pencil holder
- Middle School Engagement Program (MSEP) Boys program participated in practical work shop 
 activities to encourage engagement by working as a team to produce two child size outdoor 
 settings donated to Eddystone Primary School.
- Year 11 and 12 Woodwork classes encouraged to care for the environment by using 
 approximately 95% recycled timber to produce their assessment projects such as hall tables 
 and bar stools
- New student work books created for Year 7-10 across the Design & Technology department in 
 Dyslexie font ready for 2021 delivery.
- CTF Scholarship – Certificate II in Plumbing protective clothing supplied free. 

ABORIGINAL AND TORRES STRAIT ISLANDERS EDUCATION 
- Dandjoo Group 
- NAIDOC Week Assembly
- NAIDOC Week events, whole school BBQ
- ATSI morning tea 

ACADEMIC ENRICHMENT PROGRAM (AEP)
- New sponsors with Rotary Joondalup and Rotary Northbridge
- 7 students sponsored to attend The Science Experience at ECU (two students in previous year)
- Four full day workshops with internationally acclaimed Australian authors, three days of which 
 were held at school
- Full day workshop with mentors and leaders at Microsoft Perth Head Office
- Year 8 students continuing to engage with Bush Tucker project established in 2019
- Students attending full day at ECU for Lab Rats Experience
- Students challenged with Python coding challenging self-driven program through GROK Learning 
- Students participating in UWA Brainways Academicus
- New structure of AE Team - clear direction, purpose
- Professional learning for staff specific to AE students' needs
- Stable cohort of students (minimal movement out/in AEP)
- Year 10 student successful in gaining 10-week program with Harry Perkins Institute of Medical 
 Research for one day a week

LEADERSHIP PROGRAMS
- Peer Support Program 
- ABCN’s Interview to Impress Program
- Joondalup Youth Forum 
- JLC Student Leadership Day
- Halogen Young Leaders Day
- Years 10 and 12 ADF Long Tan Leadership Awards  

STUDENT SUPPORT & WELLBEING 
- Middle School Engagement Program (MSEP) 
- Breakfast Club
- Men We Need
- Peer Support Program 
- The BIG Project 
- “R U OK?” Day 
- Harmony Day 
- Reconciliation Week
- Merit Awards
- Reward days
- Health and Wellbeing day 
- Health Expo
- Mental Health Week
- Student of the Month 
- Strong supportive Student Services Team
- Development of the Peer Support program
- After school Maths homework classes
- Mental Health Week
- Regular attendance over time improvement
- ATSI Attendance Data Improvement
- Tiered approach to student support
- Communication to staff via email and muster
- Addition of extra staff EA assistance
- Proactive programs
- Introduction of Aboriginal Education Lead Team
- Staff Health and Wellbeing Lead Team
- Addition of extra student lockers 

CAREERS
- Year 10 Try a Trade Program in partnership with bricklaying, carpentry, tiling and plastering
- Careers Expo excursion for Years 10 and 11
- Positive workplace learning placements despite COVID-19 impact

MISCELLANEOUS 
- Year 10 student successful in obtaining City of Joondalup scholarship to fund studies  
 through Years 11-12
- Belridge Beats ‘Learn to be a DJ’ club 

STAFF ACHIEVEMENTS 
- Stephen O’Neil officially recognised as an Adobe Education Leader
- Nicole Mann appointed Coach to the School Sport WA Netball 12s Team for 2020
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1.1 In the NAPLAN, the progress achieved 
by the stable cohort will equal or exceed like 
schools in each test area.
Success for all students continues to be a priority at Belridge 
Secondary College.  Our 2020–2022 Business Plan - Building 
Excellence in Self and Others” outlines clear targets for 
student achievement across Years 7-12. Our progress against 
these targets can be seen in this section of the report.

In 2020, NAPLAN testing was cancelled due to the COVID-19 
Pandemic, however Year 9 Online Literacy and Numeracy 
Assessment (OLNA) was introduced to provide an opportunity 
for students to qualify in Year 9, as would have been the case 
for those students achieving Band 8 or above in NAPLAN.

The Year 9 OLNA results achieved were comparable to like 
schools, with 24.4% of our cohort qualifying in Year 9 compared 
to 24.8% in like schools.

As a College we have demonstrated strong performance in 
the areas of literacy and numeracy over the past five years.  
We also recognise that this will continue to be an important 
priority with Year 7 student performance indicating the need 
for a focus on Writing and knowing that these skills are the 
foundation for success in senior school.

PRIORITY 1: SUCCESSFUL STUDENTS //
PREVIOUS YEARS DATA: 

   Year 7 - 9
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LONGITUDINAL SUMMARY 2019

YEAR
YEAR 9

School Like Schools

2015 574 582

2016 583 576

2017 575 580

2018 587 586

2019 574 584

YEAR
YEAR 9

School Like Schools

2015 524 547

2016 561 547

2017 544 552

2018 540 548

2019 551 558

YEAR
YEAR 9

School Like Schools

2015 579 589

2016 595 590

2017 595 597

2018 599 597

2019 603 594

Strong curriculum delivery within the Maths and English areas and the implementation of a number of school wide strategies and approaches have helped BSC achieve these strong NAPLAN results. 

This includes the continued investment of 0.2 FTE in staffing to lead the Literacy and Numeracy Lead Teams. The Lead Teams have implemented a number of school wide approaches to improve 

Literacy and Numeracy such as Roadster Writing, CUPS, MLOs and word walls. Time was also allocated to the Lead Teams to deliver professional learning to all staff at School Development Days and 

GSMs with a clear focus on whole school literacy strategies.

READING WRITING NUMERACY

HIGHLIGHTS
•  Strong Numeracy achievement – Year 9 NAPLAN

•  Closing the gap in Writing

•  Lead teams in place and functioning effectively

•  Strong OLNA results compared to like schools

RECOMMENDATIONS
•  Review and re-launch literacy and numeracy lead teams, focus on strategies to support each LA in context 

•  Focus on mapping and identification of Literacy and Numeracy Strategies in Curriculum Programs 

•  Monitoring usage and update of information on Connect communities or TEAMS Community

•  Continue literacy support for students in Years 7/8 who have made limited progress and are achieving below benchmark
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1.2 Students in Year 7-10 cohorts will equal or 
exceed like school performance in all learning 
areas.
Strong data analysis processes across the college, ensure all 
learning areas are equipped with the knowledge and skills 
to make accurate teacher judgements and comparisons of 
student achievement in their learning area to like and state 
schools. SAIS (Student Achievement Information System) 
reports are used as prompts to aid these discussions and 
identify areas for improvement. Moderation processes 
take place within learning areas to ensure consistency of 
assessment and grading.

Line management meetings are held between HOLAs 
and their line managers to discuss grade distributions and 
any issues that may arise. Grade distribution comparisons 
are made between MESH LAs and discussed at a senior 
management level.

Extensive use of the Diamond Planner by staff to form group 
IEPs have assisted in supporting students to be successful. 
Clearly articulated differentiation is planned and structured 
from the Diamond Planner for each group. This is supported 
through our SAER team and Inclusive Education Coordinator.

2020 saw the initial roll out of our BYOD program; this 
commenced with our Year 7 students. A recent survey indicated 
that 85% of Year 7 students now have access to a device at 
school. Throughout the year, student and parent BYOD 
inductions were held to support families to use their device 
to its full potential. Additional BYOD technical assistance was 
also provided to students before school and during break 

times by our IT Technician to ensure connectivity and access. 
120 additional lockers were purchased for student use during 
PE lessons and break times to safely store their devices. 

Another mechanism we have in place to assist with student 
success, is the partnership with Elevate Education. At the start 
of Term 1 2020 all Year 7 students were exposed to Elevate 
sessions focusing on Time Management & Study Skills. This 
was followed up with a parent seminar to ensure a consistent 
message and support between home and school.

2020 also saw the commencement of the Year 10 Engagement 
and Transition Program delivered at the college through 
NMERO. This program is designed for disengaged students 
who require additional support or alternative options to stay 
in education. Initial signs have indicated that this program is 
successful and BSC will continue its involvement in 2021.

A snapshot of our achievements across the MESH areas in 
2020 compared to like schools can be seen below.
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There is a consistent pattern in English and Humanities where BSC is above like schools in B grades but below like schools in A grades across all year groups. The 

Mathematics learning area consistently outperformed ‘like schools’ with more A and B grades across all year groups.  In the Science learning area, A and B grades are 

above ‘like schools’ in Years 7 and 8, but drop away in Years 9 and 10 to be significantly below ‘like schools’

GRADE
YEAR 7

English Humanities Mathematics Science

A

B

C

D

E

GRADE
YEAR 8

English Humanities Mathematics Science

A

B

C

D

E

GRADE
YEAR 9

English Humanities Mathematics Science

A

B

C

D

E

GRADE
YEAR 10

English Humanities Mathematics Science

A

B

C

D

E

MESH AREA GRADE ALLOCATIONS KEY ABOVE LIKE SCHOOLS EQUAL TO LIKE SCHOOLS BELOW LIKE SCHOOLS

HIGHLIGHTS
• Strong performance in Mathematics compared to like schools

• A grades out performing like schools in Science and Maths in Years 7 and 8

• Success in Year 10 Engagement and Transition Program

• Involvement with Elevate Education to support student success

• Whole school use of Diamond Planner

RECOMMENDATIONS
• Continue roll out of BYOD

• Intervention to increase A grades in English/HASS in lower years

• Put plan in place to improve achievement in English/Science/HASS Years 9 and 10

• Continued use of judging standards

11



1.3 Students in Year 12 achieving the minimum standard in Literacy 
& Numeracy (via the NAPLAN or the OLNA) will equal or exceed like 
schools and/or the state average.
At Belridge Secondary College we have a strong focus on literacy and numeracy across the 
curriculum. We believe it is essential that our students are equipped with the knowledge and 
skills that enable them to become informed global citizens able to function and contribute to 
the world in which they live and the society to which they belong. 

Our Lead Teams in both Literacy and Numeracy are making a significant contribution to the 
achievement and progress of our students not only in NAPLAN but across all learning areas. As 
a College we have demonstrated strong performance in the areas of literacy and numeracy over 
the past five years.  However, we recognise the need to focus on the Writing strand to ensure our 
students have the foundation skills they need to be successful in Senior School.

Analysis of our OLNA data indicates that as a school we are more successful in getting our 
students OLNA qualified than our like schools. The table below shows qualification rates for our 
Year 12 cohort as they progressed from Year 9. 

The table below shows that 30.9% of the cohort pre-qualified for OLNA in Year 9 by achieving 
band 8 or higher in their NAPLAN. This is higher than like schools. With less students qualifying 
in the later years due to strong pre-qualification and performance in Year 10, only 5% of our Year 
12 students (7) failed to qualify for OLNA in 2020. This is nearly half that of like schools with 94.9% 
of our students achieving OLNA success. 

In Year 10 2020, 65% of our cohort have qualified for OLNA compared to 66.1% in like schools; 

however, by Year 11, 86.5% of our cohort have qualified for OLNA out performing our like schools 

at 78.3%. Data analysis shows that Belridge students are performing strongly in all strands of 

OLNA by the time they reach Year 12, outperforming like and state school measures.

HIGHLIGHTS
• Outperforming Like Schools in OLNA qualification rates

• Outperforming Public Schools in OLNA qualification rates

• Use and take up of online support tools

• Use of Period 5 Wednesday for additional/personalised support

RECOMMENDATIONS
• Increase awareness of parents of online tools to support OLNA

• Continued use of OLNA online support materials for Year 11 and 12 on Wednesdays Period 5

• Provide additional FTE to support Numeracy (OLNA)

YEAR 12 STUDENTS - QUALIFIED IN

YEAR 9 YEAR 10 YEAR 11 YEAR 12 NOT 
QUALIFIED QUALIFIED

2020
42 50 30 7 7 129

30.9% 36.8% 22.1% 5.1% 5.1% 94.9%

Like schools 28.2% 39.4% 16.4% 6.4% 9.6% 90.4%

YEAR 10 STUDENTS - QUALIFIED IN

YEAR 9 YEAR 10 NOT QUALIFIED QUALIFIED

2020
44 73 63 117

24.4% 40.6% 35.0% 65%

Like schools 24.8% 41.3% 33.9% 66.1%

YEAR 11 STUDENTS - QUALIFIED IN

YEAR 9 YEAR 10 YEAR 11 NOT QUALIFIED QUALIFIED

2020
36 72 20 20 128

24.3% 40.6% 13.5% 13.5% 86.5%

Like schools 25.4% 39.1% 13.7% 21.7% 78.3%
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YEAR 10 STUDENTS - QUALIFIED IN

YEAR 9 YEAR 10 NOT QUALIFIED QUALIFIED

2020
44 73 63 117

24.4% 40.6% 35.0% 65%

Like schools 24.8% 41.3% 33.9% 66.1%

YEAR 11 STUDENTS - QUALIFIED IN

YEAR 9 YEAR 10 YEAR 11 NOT QUALIFIED QUALIFIED

2020
36 72 20 20 128

24.3% 40.6% 13.5% 13.5% 86.5%

Like schools 25.4% 39.1% 13.7% 21.7% 78.3%

1.4 Year 12 WACE achievement rate and median ATAR will equal or 
exceed like schools.
Success for all students continues to be a priority at Belridge Secondary College.  For our senior 
school students their achievement and success is directly linked to future opportunities in the 
workforce, further training or access to University.  “Building Excellence in Self and Others”, 
our 2020-2022 Business Plan, outlines clear targets for senior school students and our progress 
against these targets is outlined below

The Western Australian Certificate of Education is awarded to senior secondary students who 
satisfy its requirements.  This qualification is recognised by Universities, industry and other 
training providers and nationally through the Australian Qualifications Framework (AQF).  All 
senior secondary students at Belridge Secondary College are working towards this qualification 
and minimum achievement levels must be met in literacy, numeracy, courses completed, grades 

achieved and an ATAR of 55+ and/or completion of a nationally recognised Certificate II.

In 2020, Belridge SC achieved 93% WACE achievement. Higher than that of like schools and WA 
Public Schools. Achievement rates over the last 5 years can be seen below.

In 2020 we were awarded eight Certificates of Merit by SCSA. For the first time, we also received 

the Subject Exhibition and the Certificate of Excellence in one of our subjects - Computer 

Science.  Our other strongest performing subjects were Literature, Mathematics Applications, 

Health Studies and Chemistry. Our highest performing student, Maxwell Price achieved an ATAR 

of 99.7. We had five other students achieving a final ATAR score above 90.

WACE ATTAINMENT STANDARD AND VOCATIONAL 
EDUCATION TRAINING (VET) ACHIEVEMENT
WACE Attainment is measured by the number of students who completed Year 12 at Belridge 

Secondary College with an ATAR score of 55+ and/or full completion of Certificate II qualification 

or above.  The Attainment Standard is the foundation to ensure our students are best placed to 

access post-school training, education and employment. 

WACE ACHIEVEMENT RATE 

2020 2019 2018 2017 2016

Belridge SC 93% 98% 90% 95% 90%

Like Schools 92% 90% 90% 90% 90%

Public Schools 89% 88% 89% 88% 90%

ATTAINMENT STANDARD

2020 2019 2018 2017 2016

Belridge SC 96% 96% 98% 100% 98%

Like Schools 98% 97% 97% 97% 98%

Public Schools 96% 95% 96% 96% 98%

ATAR PERFORMANCE: MEDIAN ATAR

2020 2019 2018 2017 2016

Belridge SC 72.55 66.38 68.45 68.45 68.75

Like Schools 74.6 73.55 76.65 76.30 73.40

Public Schools 79.25 78.20 79.50 78.55 78.20

MEDIAN ATAR AND ATAR PARTICIPATION RATE
Belridge Secondary College is committed to building and providing strong foundations that lead 

to senior school success. Guiding our students’ aspirations to gain entry into university is one 

component of this. The most common pathway to this destination for secondary school students 

is the ATAR (Australian Tertiary Admission Rank) with students studying a minimum of four ATAR 

courses in senior school.  Our 2020 Business Plan target in this area was to equal or exceed like 

school performance in our Median ATAR.  2020 saw significant improvement in this area reaching a 

Median ATAR of 72.55. This has greatly reduced the gap between Belridge SC and our like schools, 

showing a significant increase in student performance.
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HIGHLIGHTS
• Highest Median ATAR achieved by the College – 72.55

• WACE achievement higher than like and public schools.

• Increase in % of students achieving certificate II and III

• 1 student achieved subject Exhibition and Certificate of Merit

• 8 students achieved Merit certificates by SCSA

RECOMMENDATIONS
•  Monitoring and review of the success of the ATAR student mentor program

•  Increase focus on C grade achievement, monitor and support SAER to complete assessments.

•  Add SCSA syllabus documents to Years 11 and 12 ATAR Connect class libraries. 

•  ATSI lead team supports - Dandjoo group (Cultural and Curriculum support)

•  Follow the Dream students identified and supported with documented plans.

VOCATIONAL EDUCATION AND TRAINING
Our comprehensive VET program is one of which we are proud of. In 2020 we had 42% of our 

students complete two or more VET qualifications and of these 11% completed three or more 

qualifications. This success places our students in a strong position for entry into the competitive 

TAFE sector and employment.  

ATAR PARTICIPATION 

2020 2019 2018 2017 2016

Belridge SC 26% (39) 26% (44) 24% (39) 21% (34) 38% (43)

VET PARTICIPATION 

2020 2019 2018 2017 2016

Belridge SC 86% 85% 84% 83% 147*

VET – HIGHEST LEVEL OF QUALIFICATION ACHIEVED 

2020 2019 2018 2017 2016

Certificate IV - - - -

Certificate III 31% 28% 30% 37% 31%

Certificate II 57% 53% 61% 57% 45%
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1.5 Increase participation in STEM projects and 
subjects across the school – Target 85% 2024.
The planning of a new structure to our existing Academic 
Enrichment Program started early in 2020 to include a new 
STEM Strand. This new specialist program will focus on 
developing core STEM skills across Science, Maths and Digital 
Technologies. The program aims to increase achievement 
at the top levels across the STEM subjects whilst providing 
students the opportunity to develop critical skills for future 
career opportunities. 

In 2020 the college also changed the subject selection 
process for Year 9 students, giving students the opportunity 
to choose their electives across the optional areas. This also 
brought about a change and update to our current course 
delivery to include new courses in ICT and Business, such as 
Cyber Security, Apps and Multimedia, Computer Science and 
Money Sense. Across the Arts we introduced 3D Art, Theatre 
Arts, Exploring Painting and Print Making, Ceramics and 
Dimensional Art, Music Performance and Composition and 
Graphic Photography. After the selection process had been 
completed, all courses were successful in making it to the final 
timetable grid, ensuring all students had access to the courses 
they selected.

Early in 2020, a new partnership with ECU was developed by 
inviting Michelle Austin (ECU Engagements - SCIENCE) to join 

our School Board. Throughout the year, Michelle has provided 
the College with a range of opportunities at ECU, including the 
Lab Rats program and the Science Summer School Program. 

The addition of Lego Robotics club saw the formation of a 
Lego robotics team equipped to compete in the First Robotic 
League. Although the team did not win the overall prize for 
best robot, they did win the award for “Best Team” showcasing 
the importance of team work and STEM skills in action.

The Development of our Native/Bush-Tucker garden was a 
project undertaken by a number of staff and students across 
the school. The aim was to create a space that could be used 
for learning and experimentation, along with a section of Bush 
Tucker that could support the Home Economics department 
in their curriculum delivery and access to produce. The area 
also aimed to provide a space for our Aboriginal Students 
in which they could gather and feel a sense of belonging. 
The centrepiece of the garden will be planned around the 
Aboriginal seasons, providing a central meeting point. 

The Executive Team focused the school budget in 2020 on 
developing ICT Infrastructure around the college with the 
purchase of new interactive boards through-out the Maths 
LA, updates to Laptop trolleys in the Library and the purchase 
of new iMacs in Photography. The Multi-Media room was also 
updated and kitted out with 32 iMacs to be used as a resource 
for all classes.

HIGHLIGHTS
• Planning and implementation of STEM AEP Program
• Innovation and development of new subject offerings for Year 9

• Winners “Best Team” First Robotics League Competition

RECOMMENDATIONS
•  Track BYOD uptake on a regular basis      

•  Continue strong marketing with parents around BYOD   

•  Promotion of new STEM subjects in year 9 Curriculum across Technologies

•  Planning for new STEM courses across year 10 subject offerings

•  Planning for Year 7/8 2022 STEM AEP          

•  Development of whole school STEM skills framework across all learning areas

•  STEM Career information for parents      
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PRIORITY 2:  
EXCELLENCE IN TEACHING AND LEARNING  //

2.1 A school wide approach to 
teaching and learning is adopted 
by the majority of staff to enhance 
student achievement.
At Belridge SC there is a strong culture of data 
analysis and self-assessment to support teaching 
and learning. This takes place at all levels of the 
college from the executive team to the classroom 
teacher. Seeking the support of our Student Services 
Team and Inclusive Education Coordinator ensures 
we have the information we need to support our 
students in the best possible way. Knowing our 
students and gaining as much information on how 
they learn, really makes a difference to the success 
we see in the classroom.

In Term 3 2020 the Belridge Teaching & Learning 
Focus Group was formed at the College. This 
comprised 12 staff from across various Learning 
Areas with a strong passion and expertise in teaching 
pedagogy. The focus group worked collaboratively 
to develop the Teaching and Learning framework - R 
LEARNERS, which focus on the key aspects of lesson 
design and the pre-conditions that contribute to 
effective delivery. The R - Routines makes clear 
the expectations for staff and students around the 
practices at the start of a lesson and prior planning 
that increases the chance of a successful lesson.  

The lesson design section focuses on Learning 
Intentions, Explore, Active Learning, Review and 
Next lesson. Providing a clear 5 step structure for 
each lesson. This simple format was designed so 
that it could be used by any learning area whilst still 
providing flexibility of delivery for the teacher. 

In previous years the Tactical Teaching Team 
had worked tirelessly in developing instructional 
strategies with groups of staff across the college. In 
2020 this process was stalled due to COVID-19 but 
is due to return and sit within the framework.  The 
new R LEARNERS framework will be the focus for 
Teaching and Learning at the College and will be 
inclusive of all staff in all Learning Areas. This is not an 
opt in model and will be supported and developed 
over the coming years.  

In 2020, the Joondalup Learning Community (JLC) 
worked collaboratively to find a common goal 
on which we could focus on across the network. 
We sought the help of State-wide Services to 
combine our collective NAPLAN data to find an 
area for improvement. It was identified that the 
underperformance of students at the higher band 
levels was a common feature. The decision was 
therefore made by the college to focus our attention 
on this aspect for the 2021 JLC conference. The 
event will be called “Progressing Gifted Students” 
and will focus on getting the most out of our top end 

students.  There will be sessions throughout the day 
aligned to phases of learning, along with hands on 
planning for future lessons.

In 2020 classroom observation was reduced due 
to COVID-19 however HOLAs still completed 
observations in Semester 2 as part of their 
Performance Management processes.  In 2021 and 
beyond, the hope is that classroom observation will 
develop into a reflective process in which staff can 
develop and grow whilst learning from each other.

HIGHLIGHTS
• Formation of R LEARNERS Framework

• Progress made by Inclusive Education Team - IEPs

• Inclusive Education Morning Tea

• JLC Conference – Progressing Gifted Students

RECOMMENDATIONS
•  Implementation of the R LEARNERS framework 

 school wide

•  Professional Learning linked directly to  

 the framework

•  Relaunch of Triple 3 expectations for staff  

 and students

•  Continue enrolment of staff on CMS courses

•  Strengthen staff self-reflection processes  

 and sharing of best practice.

Highlights 

• Formation of R LEARNERS Framework 
• Progress made by Inclusive Education Team - IEPs 
• Inclusive Education Morning Tea 
• JLC Conference – Progressing Gifted Students 

 

Recommendations: 

1. Implementation of the R LEARNERS framework school wide 
2. Professional Learning linked directly to the framework                          
3. Relaunch of Triple 3 expectations for staff and students                                                   
4. Continue enrolment of staff on CMS courses                                                               
5. Strengthen staff self-reflection processes and sharing of best 
practice.                                                  

                     

                                   

 

 

 

2.2 Teacher judgement data has a strong correlation to system assessment data 
in both NAPLAN and WACE 
Our college self-assessment processes, including Learning Area (LA) reporting requirements, 
have a strong focus on teacher judgements and comparison against like and state schools. 
SAIS reports are used as prompts and discussion occurs within LA.  All LAs have moderation 
processes in place to ensure consistency of assessment and grading. 

Teacher judgements are reviewed each semester at a LA level with Year 10 data reviewed at 
an executive level, due to implications for senior school course selection and timetabling. 
Where anomalies and/or lines of enquiry are identified HOLAs/Executive discuss findings and 
formulate strategies for future success. 

Due to the cancellation of NAPLAN in 2020, this year's Year 7 and 9 grade alignment is not 
available. The table below shows 2019 NAPLAN alignment. 2019 grade alignment was above 
WA Public School mean in all components. 

ATAR WACE exam report STS028 - 'School grade distribution against state grade distribution' 
presented a positive picture of the school's moderation procedures. Performance 
Management of staff included analysis of student data. 

Alignment of ATAR courses across the board were good; stronger alignment could be seen in 
ATAR Physical Education and Dance practical assessments along with Geography, Maths 
Applications/Specialist and Computer Science Written exams. ESTs did not run in 2020. 
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2.2 Teacher judgement data has a strong correlation to system 
assessment data in both NAPLAN and WACE
Our college self-assessment processes, including Learning Area (LA) reporting requirements, have 
a strong focus on teacher judgements and comparison against like and state schools. SAIS reports 
are used as prompts and discussion occurs within LA.  All LAs have moderation processes in place 
to ensure consistency of assessment and grading.

Teacher judgements are reviewed each semester at a LA level with Year 10 data reviewed at an 
executive level, due to implications for senior school course selection and timetabling. Where 
anomalies and/or lines of enquiry are identified HOLAs/Executive discuss findings and formulate 
strategies for future success.

Due to the cancellation of NAPLAN in 2020, this year's Year 7 and 9 grade alignment is not available. 
The table below shows 2019 NAPLAN alignment. 2019 grade alignment was above WA Public 
School mean in all components.

ATAR WACE exam report STS028 - 'School grade distribution against state grade distribution' 
presented a positive picture of the school's moderation procedures. Performance Management of 
staff included analysis of student data.

Alignment of ATAR courses across the board were good; stronger alignment could be seen in ATAR 
Physical Education and Dance practical assessments along with Geography, Maths Applications/
Specialist and Computer Science Written exams. ESTs did not run in 2020.

RECOMMENDATIONS
•  Increased focus on student feedback (NSOS)

•  Continue use of grade descriptors to determine grade cut-offs

•  Allow SDD trade-off time to be used to deliver professional development to staff around 

 moderation procedures

•  Continue the practice of using external marking in ATAR English

HIGHLIGHTS
• Inclusive Education morning tea – feedback received from students

• All students requiring IEP have plan in place.

• Professional learning delivered to staff to support Inclusive Education by Lead Team

RECOMMENDATIONS
•  Review the structure, content, responsible persons for IEPs for students with 

 diagnosed disabilities to be more sustainable

•  Review / audit NCCD status of all tagged students

•  Continue use of 'diamond planners' as a Group Education Plan' at Term 1 GSM

•  Documented plans implemented for Aboriginal students

2.3 Documented plans in place and actively reviewed for relevant 
students.
The Inclusive Education Team has made significant progress in 2020 providing effective support 
for our students with additional learning needs. IEPs have been written for all students requiring 
support and strong communication channels have been formed with parents and carers. Our 
Inclusive Education Student morning tea was implemented for the first time in 2020, due to its 
success, it was repeated in Semester 2. The morning tea aimed to develop the relationships of 
students within this group, whilst gaining their feedback on effective practices that have worked 
for them in the classroom. The Inclusive Education Lead Team also provided Professional Learning 
for staff at various School Development Day sessions and General Staff Meetings throughout the 
year, helping to spread best practices across the college.
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HIGHLIGHTS
• Strong teacher efficacy/expectations of students

• Reduction in suspension data

• Progress made against all SBP target areas

• Low suspension rates in Senior School

RECOMMENDATIONS
•  The introduction of the 'R LEARNERS Teaching & Learning Framework' 

•  Review and update Triple 3 Expectations 

•  Positive Incentive Program (PIP) implemented by Student Services to be supported by all staff

2.4 Student: National School Survey rates the 
following attributes at 3.6 or higher
 • My teachers expect me to do my best.
 • Behaviour is well managed
 • My teachers provide useful feedback 
    about my work
The student NSOS was carried out during Term 3 of 2020. From 
all three surveys conducted, the student survey shows the least 
positive feedback from the three. There were however some 
positive signs with most attributes across the college making 
small improvements. 

Students indicated positively that teachers expected the best 
from them, with a rating of 4.2 on a 5-point scale. This compared 
to 4.3 from parents and 4.4 from Staff.

The question regarding teachers providing feedback sees a gap 
between students' perception and that of teachers and parents, 
(Students 3.5, Parents 4.0 and Staff 4.1). The same outcome 
occurred for the question 'Student behaviour is well managed at 
this school', (Students 2.8, Parents 3.9 and Staff 4.2). This disparity 
indicates that work needs to be done with the students around 
their perceptions, feelings and interpretation of the question to 
greater understand their concerns.

Suspension data would indicate that behaviour is improving at 
the college with a steady decline in the number of suspensions 
and total days of suspension. More suspensions can be seen in 
Year 7, 9 and 10. However Year 7 suspensions were lower level 
in general with more students pushing boundaries, in particular 
around awareness of new policy regarding violence in schools 
and technology usage. Year 9 and 10 suspensions showed a 
similar number of students, however a significant increase in the 
number of days – hence severity of behaviour. Male students 
also show a bigger suspension rate compared to equivalent 
age female students. COVID-19 could have impacted overall 
suspension rates negatively or positively therefore difficult to 
draw a conclusion. 

NATIONAL SCHOOL OPINION SURVEY 
COMPARISON AGAINST BUSINESS PLAN TARGET 3.6 2018 2020

QUESTION FOCUS STUDENT  STUDENT

Teacher expect the best 4.1 4.2

Teachers provide feedback 3.4 3.5

Student behaviour is well managed at this school 2.6 2.8

SUSPENSIONS

YEAR SUSPENSIONS STUDENTS TOTAL NUMBER OF DAYS

2018 348 112 941.5

2019 146 74 379.5

2020 119 81 258.5
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2.5 Implementation of an Additional Specialist 
program with Academic STEM focus.
The planning of a new STEM Specialist Program commenced 
in 2020 with entry testing processes being conducted during 
Terms 3 and 4.  Mid Term four places were confirmed and 
communicated with families. The new program if now filled with 
three places left to test new enrolments to be at capacity mid 
Term 1. The college board has a clear direction to develop STEM 
at the College. The addition of our newest two board community 
members - Michelle Austin (ECU Science Engagement Team) 
and Kush Jolta (Rio Tinto Engineer) have brought a fresh and 
innovative perspective to the team. Their addition to the team 
has already brought many opportunities our way. The Principal 
and the board will be looking to source more STEM opportunities 
as the year progresses. The progression of new courses into Year 
10 will commence in 2021 following the addition of Year 9 subject 
selection in 2020. This backward mapping and development of 
new courses will help to provide a stronger foundation in the 
middle school leading to success in senior school courses.

HIGHLIGHTS
• Program in place for start of 2021

• AEP classes running at full capacity

• Addition of two board members in the STEM field

• Addition of new STEM courses across the Year 9 timetable

RECOMMENDATIONS
•  Implementation of STEM focus group to develop cross curricular skill framework       

•  Planning of new STEM courses across for Year 10 grid 2022

•  Development of new STEM space  

•  Further update and addition of STEM equipment / infrastructure
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3.1 The whole school attendance rate and 
regular attendance rate will equal or exceed 
secondary state and like school averages
The whole school attendance rate for Semester 2, 2020 was 85.9% 
compared to 86.2% in 2019.  This can be partially attributed to 
COVID-19 with some students not attending school on a regular 
basis due to heath reasons associated with the pandemic.

Year 7 overall attendance was 87%, which was slightly lower than 
that of our Year 11 and 12 cohorts.  The regular attendance rate 
was 53.8 with 562 students attending more than 90% of the time.

There are 140 students identified as at risk moderate and 73 at 
risk severe. The percentage of authorised absences was 58% 
compared to 55% in 2019. The percentage of unauthorised 
absences was 42% compared to 45% in 2019. 

HIGHLIGHTS
• Senior School attendance rate strong

• Attendance rate recovered quickly after COVID-19

• Suspensions on the decrease - less severe incidents taking place  

 as evidenced by the reduction in days

RECOMMENDATIONS
•  Investigate marketing initiatives to improve attendance

•  Expand attendance reward system

•  Promotion of attendance on Facebook and Connect

•  Use of Compass to run detailed reports to track patterns of attendance

PRIORITY 3:  
BUILDING CAPACITY, WELLBEING AND LEADERSHIP  //

ATTENDANCE DATA - SEMESTER 2, 2020 

BREAKDOWN ATTENDANCE 
RATE % REGULAR

AT RISK
Auth. % Unauth. %

INDICATED MODERATE SEVERE

Y07 87.0% 110 56 30 11 65% 35%

Y08 87.0% 110 42 23 13 61% 39%

Y09 83.7% 84 53 32 17 56% 44%

Y10 82.4% 84 57 23 18 47% 53%

Y11 90.0% 100 32 10 6 67% 33%

Y12 87.3% 74 29 22 8 68% 32%

Compulsory 85.9% 562 269 140 73 58% 42%
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3.2 Workforce development plan will sustain or increase the number of 
staff engaging in career progression opportunities.
Staffing at Belridge Secondary College consists of 13 administration staff, 67 teaching staff and 21 
school support staff, giving a total of 101 staff with a salary bill of $11 million. This equates to 85% of 
the college's total expenditure. As the salary component is the college’s biggest expenditure, it is 
important that we grow and develop our greatest assets to be the best they can be. Ensuring our 
staff are prepared to take on leadership roles as they arise, whether that be at Belridge or across 
the DoE is an important aspect of building strength in our system. Building leadership capacity will 
ensure our workforce plan has less gaps and that our workforce is prepared for opportunities that 
may lie ahead.

With an experienced Senior Leadership Team consisting of 9 Level 3 Administrators, 2 Teachers in 
Charge and 5 Executive Team members, the college has a strong leadership structure. The college 
has many experienced staff, with 27 Senior teachers (34.7%) (compared to 29.6% in like schools) and 
3 Level 3 Classroom teachers (4.3% compared to 6.0% in like schools) making up the staffing body. 

The college has 5 Lead Teams focusing on Literacy, Numeracy, ICT (Information and Communications 
Technology), Inclusive Education and ATSI (Aboriginal and Torres Strait Islanders Education). Each 
Lead Team is led by a coordinator who has the responsibility of leading the planning and direction 
for the school in this area.  0.1 FTE is allocated to coordinators to support the planning and 
implementation of initiatives. Many of the staff at the college are a part of one of these Lead Teams 
and have a responsibility of progressing initiatives within their Learning Area and supporting staff 
development. 

In 2020 BSC joined the Future Leaders Framework (FLF) as part of the Joondalup Learning 
Community (JLC) Network. BSC was originally part of the FLF pilot in 2019, however with change 
in leadership and COVID-19, practices stalled. The formation of the FLF across the Network 
relaunched the program in 2020 with staff attending updated professional learning sessions and 
sharing knowledge across the schools. In 2020 there were six staff from BSC accepted into the 
FLF program. Mentors from a range of schools across the network were allocated to mentees. 
Development plans were put into place and reviewed at the end of the year. Due to its success a 
further 7 staff applied to join the FLF program for 2021. 

As part of the college's commitment to leadership development one aspect of this was to 
develop the capacity of the Senior Leadership Team. Through our conversations and Performance 
Management discussions, themes arose around the difficulty of having “difficult conversations” 
with colleagues. To address this concern, the college invested in the services of human resource 
consultants – Integral, who have planned to deliver a suite of sessions to develop leadership 
capacity across the areas of people management, difficult conversations, and coaching. The first 
session of four was delivered in Term 4, 2020 with others planned for 2021. In Term 3 the workforce 
plan was reviewed and gap analysis completed to ensure preparations were put in place for future 
development. 

HIGHLIGHTS
• Member of the JLC (Joondalup Leaning Community) – Future leaders Framework

• Six staff part of the program in 2020

• Senior Management Group program in place with Integral consultants

• Distributed leadership across the Lead Teams

RECOMMENDATIONS
•  New round of staff enrolled in FLF (Future Leaders Framework) for 2021          

•  Continuation of Lead Team’s roles with a focus on strategic planning

•  Teachers supported with additional PL (Professional Learning) when applying for L3CT. 

•  Short term appointments to have expression of interest across the college to develop  

 leadership exposure and experience
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3.3 Staff: National School Survey rates the following attributes at 3.6 or 
higher 
• Staff are well supported
• Useful feedback about my work
• School looks for ways to improve
Performance Management processes are not only an obligation but critical to staff professional 
development.  The college has a thorough Performance Management process aligned with the 
national AITSL standards for teachers and school leaders.  Reflection and goal setting, professional 
practice and learning and feedback/review are the elements of the process and expectations 
and timelines for completion of this process exist across the college. Classroom observations by 
HOLAs compliment the observations in Instructional Conversations program. They have different 
purposes and staff value observations and feedback. Career aspirations, personal and professional 
growth are all elements of the BSC Performance Management process. Staff are encouraged, and 
supported, to pursue opportunities outside of the college including SCSA and system work. A 
detailed and extensive operational planner has been in place at the college for a long time. This 
has ensured all staff are aware of operational requirements and systemic deadlines allowing them 
to plan their time effectively.

In 2020, the college surveyed staff as part of the National School Opinion Survey.  Feedback 
received from staff was very positive with all but one statement " I receive useful feedback about 
my work" reaching our business plan target of 3.6 or higher. This could be partially associated with 
the loss of the Tactical Teaching program and the reduction in classroom observation that was 
associated with COVID-19 in 2020.  From this information, incorporating more opportunities for 
staff to receive feedback will be one of our focus areas for 2021.

The comment "Staff are well supported " equalled our Business Plan target of 3.6. This is still lower 
than what would have been expected as this is usually a strength of our practice. The college has 
strong leadership structures and support mechanisms for staff in place; however, the isolation and 
loss of collegiality during COVID-19 may have impacted this area. 

Professional learning at the college is well funded and clearly aligned to the School Business Plan. 
A strong focus on CMS and Team Teach has ensured our teachers are well equipped with the best 
possible strategies to promote positive classroom management. The college will continue to fund 
the CMS program and encourages all new staff to be accredited in the program.

The loss of whole school events and the loss of the staffroom due to our building program of the 
Performing Arts Centre (PAC) made it difficult for staff to connect and support each other. Our 
Friday social events suffered throughout the COVID-19 period, first with closures and then with 
attendance. The social team worked hard to get staff back in attendance, running incentives and 
events such as bingo, quizzes and themed afternoons such as Mexican Night, which led to good 
attendance during Term 4, ending the year positively.  

The college has a highly active Staff Association, that works tirelessly to promote the wellbeing 
of our staff.  Although hampered by COVID-19, events such as Term 3 bowling and the Christmas 
Function were still able to take place. In 2020, COVID-19 impacted staff leave in both Sick and 
Carers categories. With the directions to stay at home if not well and isolate for those awaiting 
COVID-19 results, the 1-day absences did see an increase from 425 to 472.  What is interesting 
is that the 2, 3 and 4 days stayed quite consistent with previous years, with the 4 days or more 
reducing from 22 to 19.  Average sick/family carers leave per FTE was down from 12.4 in 2018 to 9.3 
in 2020. 

A socially distanced Term 1 and 2 did influence the wellbeing of our staff. A COVID-19 connect 
community set up by our Student Services team provided health and wellbeing support for staff 
and the community during this period. The college was happy to see normal practices resume 
during Term 3 and 4 and has worked hard to put programs in place to further support this in 2021.

The target "The school looks for ways to improve" reached a very high 4.2 on a five-point scale. 
There have been many initiatives and updates to the college that have occurred over the last year. 
A comprehensive maintenance plan and updates to facilities have made a significant difference 
to the physical environment. Painting and new carpeting in the Maths area, a new iMac computer 
suite in the Arts, construction of the Belridge fitness gym, the repurpose of the storage room in 
Gym area into a new classroom, the addition of a permanent shaded Gazebo on the library grassed 
lawn and, of course, our brand-new Performing Arts Centre have made a substantial difference 
to the feel of the college. The changes to course delivery across the Year 9 timetable to include 
contemporary subjects such as Cyber Essentials, 3D Arts, Money Matters, Theatre Arts and 
Ceramics have shown our commitment to improvement in this area. The addition of a new STEM 
stream in our AEP (Academic Enrichment Program) and the implementation of our Lego Robotics 

NATIONAL SCHOOL OPINION SURVEY 
COMPARISON AGAINST BUSINESS PLAN TARGET 3.6 2018 2020

QUESTION FOCUS STAFF STAFF

Teachers receive useful feedback 3.4 3.3

This school looks for ways to improve 4.1 4.2

Staff are well supported by at this school 3.5 3.6
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club is an indication of our thinking for the future.  Targets and 
improvement measures in teaching and learning, and a strong 
focus on building staff capacity and leadership capabilities 
demonstrates our drive for improvement. Preparing our students 
for careers of the future and developing the leadership capacity 
of our staff is a key focus of the college.

HIGHLIGHTS
• Strong Performance Management structures in place

• Professional Learning aligned to AITSL and  

 School Business Plan

• Updates to classroom/collegiate areas around the college

• New STEM program in AEP

• New performing arts centre operational

• Relaunch of staff association and FAD

RECOMMENDATIONS
•  Introduce a staff wellbeing survey per semester

•  Space in staff room to highlight events and work of the  

 staff association 

•  Further strategies to be implemented around staff 

 wellbeing - exercise session at college, opt in session on 

 SDD with a wellbeing focus

•  Support refurbishments and update of Student Services 

 area to become more functional for staff and students
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3.4 Student: National schools Survey rates the following attributes at 
3.6 or higher
• Students can talk to teachers with their concerns
• I feel safe at school
• I like being at school
At Belridge SC we aim to develop and support the whole child and understand the crucial role we 
play in supporting our students through the academic, personal, social and emotional difficulties 
they face. Our Student Services Team provides holistic and wrap around care for our students 
across Year 7-12. Led by two Heads of Student Services – Senior School and Middle School, the 
team comprises six Year Coordinators, a school Psychologist, Inclusive Education Coordinator, 
Chaplain, school Community Health Nurse and two Admin Officers. Weekly SAER meetings 
ensure our staff are up to date with the most recent information regarding our students and can 
identify students at risk quickly, implementing support plans and modifications where necessary. 
Morning muster meetings ensure this information is disseminated to staff in an effective manner. 
The Student Services Team deliver a range of proactive programs to support our students. This 
includes targeted engagement programs such as Men We Need, our MSEP (Middle School 
Engagement Program), Breakfast Club, Inclusive Education events and Mindfulness. Our externally 
delivered Respectful Relationship program and Health Expo also provide a wealth of information 
and support for our young people.  

The 2020 NSOS (National School Opinion Surveys) responses linked to our business plan targets 
can be seen below. 662 students completed the survey in 2020, ranging from Year 7-11. 

“Students can talk to teachers about their concerns” showed a significant difference between 
student and staff perceptions, with students rating this question at 2.9 compared to a staff 
response a 4.2. The student services team are focused on running a range of pro-active programs 
to sustain a culture of care, inclusion, and support. HOSSs have a non-teaching role to ensure 
they are always available to support students and respond to concerns. Regular communication 
through email and weekly staff briefings are aimed at early intervention and support.  Frequent Year 
assemblies ensure positive messages are communicated and provide an avenue for celebration of 
achievements, both in and outside of school. Our Period 5 enrichment for Senior School students 
provides a range of strategies to support study skills, stress management and workload. Our active 
Student Council ensures student voice is heard and provides them the space and flexibility to work 
on local issues that are important to our students. The Student Council meet regularly to discuss 
key issues and raise any concerns or initiatives with the Principal directly. They are responsible for 
the planning of whole school assemblies and organise fund raising events across the College. 

“Students feel safe at school” also showed a difference between adult and child perception. Staff 
and parents rated this question at 4.0 and 4.2 respectively whilst students rated this question at 3.3. 

“I like being at school” As with the previous two questions student rating were less than that of 
staff and parents. Students responded at 3.2, slight increase from 2018, whilst parents responded 
at 4.2 and staff at 4.0.  

Each year all students from Belridge SC and Belridge SES take part in the annual Belsurf event. This 
event sees over 700 students attend Sorrento Beach and take part in a range of competitive and 
fun activities with their peers. Our relationship with the Surf Club is long standing and the College 
receives much praise following the event.

A variety of school-based incursions and excursions also provide students with a positive experience 
to enrich their learning and understanding of the world around them. Interstate and international 
tours would usually be part of the school calendar, however, were cancelled 2020 due to COVID-19.

The college is committed to the promotion of cultural responsiveness. Being a culturally responsive 
school is important for all students and is a key focus across the Department of Education. As a 
school we have undertaken self-assessment using the Aboriginal Cultural Standards Framework and 
identified areas for continued focus. Our ATSI Lead Team has implemented many changes across 
the college. This has included our first Community Morning Tea, in which we gathered feedback 
from our Aboriginal parents and carers. Our Dandjoo group has supported our Aboriginal students 
throughout 2020, providing support for curriculum and homework along with providing a meeting 
place to discuss future initiatives. Students are currently working on our unique Acknowledgement 
to Country that will be used at events throughout the college in 2021.  Our Native Garden, which 
includes several bush tucker plants was completed in 2020. The design of a staff shirt was also put 
in place and ordered ready for wear during NAIDOC week. Staff continued to wear these shirts on 
a regular basis throughout the year.

NATIONAL SCHOOL OPINION SURVEY 
COMPARISON AGAINST BUSINESS PLAN TARGET 3.6 2018 2020

QUESTION FOCUS STUDENT STUDENT

Students feel safe 3.4 3.3

Students like being at school 3.1 3.2

Students can talk to teachers about their concerns 3 2.9
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HIGHLIGHTS
• Extensive support programs in place to support  

 engagement across Student Services

• Variety of excursion and incursions to support student 

 wellbeing and engagement

• Support of Dandjoo group from our teachers – 

 implementation of Bush Tucker Garden

• Active Student Council involved in local decisions

RECOMMENDATIONS 
•  Revisit and relaunch of Triple 3 

•  Investigate perceived safety and engagement of students

•  Student voice program to be implemented in 2021 - gain 

 feedback from students - linked to Business Plan areas

•  Maintenance and repair program continued - focus on 

 STEM spaces

•  Wellbeing programs for students to be reviewed 

•  Increase opportunities for students to develop leadership 

 growth - student council. 
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3.5 College spending is aligned with 
departmental policy.
Ensuring our financial status is strong and in line with 
departmental policy is key to running an effective school. Our 
total salary expenditure in 2020 was $10,062,319 equating to 89% 
of the college’s total expenditure. Our student numbers reached 
1040, including 208 Year 7s, our highest in five years. Senior 
school enrolments saw good retention with a greater number of 
Year 10 and 11 students choosing to stay at Belridge into 2021.  A 
strong ICT budget was put into place of $140,000. This was used 
to purchase 32 new i-Macs for one of our photography labs, a 
set of new desktop computers for Business, along with a variety 
of purchases to boost the ICT infrastructure across the college. 

Formation of a new STEM cost centre helped engage students 
in a number of STEM opportunities including Lego robotics. 
A detailed replacement and maintenance plan has been put 
into place to upgrade ICT infrastructure, ICT equipment and 
classroom furniture. Improving the college facilities aims 
to enable greater respect from students and improve the 
functionality of learning environments. 

A snapshot of some items/areas of Belridge SC expenditure 
during 2020 includes: 

 • New evacuation plans for all classrooms

 • Maintenance of cricket pitch and practice nets and oval

 • Using High Priority Maintenance funding to completely 
    renovate the English block toilets

 • Paving to the bush tucker garden

 • New built-in desks to media

 • Carpets to Media and A1 rooms

 • Blinds to the HASS block, Media and C Block. 

 • Student toilets were painted

 • 120 additional lockers were purchased

 • Maths replacement projectors in all Maths classrooms

 • Five replacement photocopiers and new classroom 
    furniture supplied for  
 • Home Economics, Business and Phys ED learning areas.  

Belridge commenced with COMPASS a school management 
system at the end of 2020 and due to an increase in demand 
for online learning, invested heavily in the learning platform 
Education Perfect.

Collection Rates:
Total Charges Collection Rate Year 7-10:  76%

Total Charges Collection Rate Year 11-12: 81%

Total Voluntary Contributions Collection Rate Year 7-10: 67%

HIGHLIGHTS
• Spending was aligned to DoE Policy

• Cost centres formed for STEM, Literacy and Numeracy

• Development of new classroom spaces - PE classroom, 

 i-Mac Lab

• Update of existing areas – Maths block, Arts corridor

• Purchase of new laptop trolleys in the Library

• Marketing the college to our partner primary schools and  

 selling our specialist programs to a wider community

RECOMMENDATIONS
•  Continued upgrade of ICT infrastructure and equipment  

 and ensure future planning is maintained by committing  

 money to the ICT reserve accounts and keeping detailed plans

•  Improve college facilities and learning areas to engage 

 our students. This will include painting, carpets, resources 

 and classroom furniture

•  Resurface the basketball/netball courts that face Ocean 

 Reef Road. Funding was committed by Labor government, 

 along with $1.5million in STEM funding

•  New school bus

•  Focus on growth of Year 7 enrolments
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4.1 Maintain or increase the retention of students from local intake 
primary schools.
Belridge SC is proud to promote the success of our partner primary schools as well as our own. As 
leaders in the public system, we have a shared responsibility to build the capacity of each other and 
develop the public school system. Being a part of the Joondalup Learning Community (JLC) network 
provides us with a unique opportunity to build a K-12 environment for our families. A shared strategic 
plan and focus on key priorities ensures all schools are connected and working towards similar goals. 
Principals meet twice per term to forward priorities outlined in the JLC strategic plan and work to 
provide support to our staff in the form of Learning Hubs and professional learning opportunities 
such as the JLC Annual Conference and Future Leaders Professional Learning program.

Strong connections with our partner primary schools ensure we are a part of each other's story. 
Attendance at events such as graduation ceremonies, assemblies, sports carnivals and cultural 
celebrations help to build relationships forming the foundation of our future success. The partial 
release of our incoming Year 7 Coordinator during Semester 2 ensures there are strong lines of 
communication between the primary and secondary school. Vital information regarding learning 

needs and pastoral care is gathered and plans are put into place to ensure a smooth transition for 
students when they arrive at Belridge.

Our extensive Year 6 transition and orientation program also contributes to the smooth and 
effective start to high school life for our incoming Year 7 students. Although initial school tours 
and transition activities were cancelled earlier in the year, transition activities were able to continue 
across Term 3 and 4. Despite this, our school-based Netball Program continued to see strong 
enrolments in 2020. Strong interest in the new STEM AEP program from partner primary schools 
and surrounding schools will hopefully see the college continue to attract its local area students 
and those wishing to join our specialist programs.

Belridge SC is co-located with Belridge Secondary Education Support. The most profound benefit 
to this partnership is the relationships that exist between the students. All students wear the 
same uniform and participate in shared school events such as Belsurf, Athletics Carnival, Year 12 
Graduation and the Year 12 School Ball; along with sharing the same physical space on a daily basis. 
The motto "Two Schools, One Community" has set a culture of inclusion and acceptance and has 
set the tone for the “Belridge” learning environment.  

PRIORITY 4:  
COMMUNITY ENGAGEMENT AND PARTNERSHIPS   //

HIGHLIGHTS
• Increase in total student numbers

• Increased retention of students across senior school

• Strong interest in new STEM AE Program

RECOMMENDATIONS
•  Continued use of Facebook page to share positive stories across the college

•  Promotion of staff attendance at community events

•  Expansion of current primary offerings/programs to support transition

STUDENT NUMBERS 2016 -2020 SEMESTER 1 CENSUS
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2016 2017 2018 2019 2020

   Total                 Upper Secondary                Lower Secondary

SEMESTER 1 2016 2017 2018 2019 2020

Lower Secondary 705 708 732 732 760

Upper Secondary 290 289 308 292 280

Total 995 997 1020 1024 1040
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4.2 Maintain or increase partnerships with 
families and external agencies to support 
learning and student wellbeing.
To provide an effective and holistic learning experience for our 
students, it is important that we have strong partnerships with 
our families, external agencies, and local businesses. With the 
addition of new programs and initiatives at the college, along 
with a COVID-19 pandemic, the use of our communication 
platforms saw a rapid increase in use during 2020. The Belridge 
team did a fantastic job in marketing and communication during 
a difficult time. Keeping our community well informed across our 
school website, Facebook page and Connect was paramount 
through these uncertain times and received positive feedback.

Having connections and partnerships create opportunities for 
our students that otherwise may have been missed. Throughout 
2020, six programs were delivered through our partnership with 
ABCN (Australian Business Community Network) via Zoom and 
visiting tutors. Our partnership with ECU saw the continuation of 
Studiosity which is showing signs of value adding to our English 
result.  This will be continued in 2021. Our partnership with 
Joondalup Business Association (JBA) saw limited value in 2020.  
This will be reviewed and hopefully increased in 2021. 

Parent events such as Parent Information Evening, VET 
(Vocational Education Training), ADWPL Information Evening, 
Year 10 Subject Selections information and Elevate Parent 
session (study skills) still went ahead and were well attended. 
Strong attendance was also seen at the Year 7 BYOD (Bring 
Your Own Device) parent induction night and Year 7 Welcome 
BBQ.  Student Services have developed and maintained strong 
relationships with extensive outside agencies to support 
students when their needs are beyond the capacity of the 
team. This support includes system support from North Metro 
Education Region in the form of the Engagement and Transition 
Team, SSENBE, SEN-D, Participation, and external agencies 
such as Mercy Care, Mercy Reconnect, Centrecare, Headspace, 
CAMHS. These referrals often extend beyond the student to 
include family support.

Corporate partnerships underpin the success of our Workplace 
Learning Program and include a formal partnership with over 

150 local businesses. These partnerships have been critical in 
providing placement, future employment opportunities and 
advocacy for our students. Community partnerships include 
WAPOL, WACA, Northbridge and Joondalup Rotary Clubs, 
Belridge Shopping Centre, Joondalup Library and City of 
Joondalup Youth Services. The relationships formed have 
provided an opportunity to collectively work on local challenges 
to benefit not only the college, but also the community.

University partnerships are currently in place with Curtin 
University, Edith Cowan and UWA (University of Western 
Australia). Belridge supports pre-service teachers from each 
of these universities with student outreach programs provided 
from all three. Recent partnerships with North Metro TAFE 
have also provided support for students through placements 
in social work and youth work. Other partnerships that have 
been successful in supporting student learning and teacher 
development include our relationships with Studiosity, ECU 
twilight seminars, Education Perfect, State of Mind, OLNA 
(Online Literacy and Numeracy Assessment) Support, TAFE and 
SDERA (School Drug Education and Road Awareness).

HIGHLIGHTS
• Increased online partnerships

• Development of online communication skills

• Several community events still managed to run despite 

 COVID-19 impact

• Increased partnerships across the STEM fields

RECOMMENDATIONS
•  Increase student use of Studiosity - ATAR focus in  

 Years 10-12; Expand Rotary Club involvement/sponsorship

•  Continue teacher education mentoring – UWA/ECU

•  Use of the PAC with our community
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4.3 Parent: National School Survey – rates the following attributes at 3.6 
or higher
 • Parents can talk to staff about their concerns
 • Students learning needs are being met
 • I would recommend this school to others.
Our school board has a strong understanding of, and adherence to, its roles and responsibilities 
as outlined in the Education Act, School Regulations and DoE School Board/Council Policy. Board 
training is undertaken annually, and board development is built in as part of each meeting. A board 
effectiveness survey is undertaken annually, and each meeting has a reflective component of self-
review

The NSOS (National School Opinion Surveys) for parents was completed in Term 2 2020 with 113 
responses. The results were incredibly positive with all areas showing improvement from 2018. 
With all responses falling between 3.8 and 4.3 this is a great outcome for the school. 

“Parents can talk to staff about their concerns” reached an average score of 4.3 on a five-point 
scale. “Students learning needs are being met” reached a score of 4 and “I would recommend this 
school to others” averaged at 4.2. All scoring way above our Business Plan target of 3.6 on a 5-point 
scale. This is testament to our strong communication channels between staff and parents at the 
college. The regular feedback from staff via Connect, emails and phone calls have ensured parents 
are informed and involved in their child's education. This includes regular communication with our 
Inclusive Education Coordinator to ensure all students learning needs are being met regardless of 
their disability or adjustment required. The broad and diverse range of senior school courses on 
offer at BSC has also ensured an increase in retention of students at the college.  A wide variety of 
ATAR, General and VET courses are on offer, developing students for a range of future pathways.

NATIONAL SCHOOL OPINION SURVEY 
COMPARISON AGAINST BUSINESS PLAN TARGET 3.6 2018 2020

QUESTION FOCUS PARENT PARENT

Parents at this school can talk to teachers  
about their concerns

4 4.3

Student learning needs are met by the school 3.6 4

Recommend school others 3.6 4.2

HIGHLIGHTS
• Positive Parent survey feedback

• Increased use of social media and electronic communication with our community

• Student retention in the senior years increased

RECOMMENDATIONS
•  Increase attendance of staff at Year 7 Welcome BBQ 

•  JLC community workshops to be held at the college

•  Clear strategic plan in place for inclusive learning and ATSI to support student learning

•  Increase use/roll out of Compass for effective communication and record management  

 of pastoral care

•  Update of website and connect to support communication
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